DIVERSITY DATA

Gender: - (From 2021-2022 to 2017-2018)

Gender disparities in educational programs can be influenced by various factors,
including cultural norms, societal expectations, and career preferences. In traditional,
commerce program have seen a higher differences of male students, while other self-
financing courses have a more balanced or even higher female representation.

Cast: - (From 2021-2022 to 2017-2018)

The college has a Kannada linguistic minority quota but it is observed that a larger
number of open caste students from other linguistic groups have taken admission; there
could be several reasons for this discrepancy. Such as

1) Limited Number of Kannada linguistic Minority Applicants: There might be a smaller
pool of applicants from the caste applying to the college.

2) Reservation Implementation: Sometimes, the implementation of reservation policies
can be complex, and there might be challenges in effectively fulfilling the caste quota.

3) Social and Economic Factors: Socio-economic factors can play a significant role in
determining access to education. Hence there’s less diverse student population. But to
address this issue, the college authorities has observed trend and are taking appropriate
measures to ensure that the intended quota is being met. Regular reviews of the
admission process and constant monitoring of the quota implementation are essential to
achieve the desired outcome.

Religion: - (From 2021-2022 to 2017-2018)

It's important to promote inclusivity and diversity in educational institutions. While it's
understandable that the surrounding area might have a higher Hindu population, it's
essential to ensure that the college remains open and welcoming to students from all
religious backgrounds.

Here are some ways to promote diversity and inclusivity in the college:

1) Create a welcoming environment: Ensure that the college promotes an inclusive
culture where students from all backgrounds feel valued and respected.

2) Sensitivity training: Conduct workshops or seminars to raise awareness about religious
diversity and sensitivity towards different beliefs.

3) Scholarships and financial aid: Offer scholarships and financial aid to students from
underrepresented religious backgrounds to encourage diversity.

By taking these steps, the college can foster an inclusive atmosphere that values diversity
and promotes the holistic development of all its students, regardless of their religious
affiliations.
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